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QEP FACTS

What is meant by the letters “SACS?”

When was ETBU initially accredited?

When was ETBU last reviewed and affirmed for accreditation?

What is meant by the letters “QEP?”

The QEP is addressed in what core requirement of the Principles of Accreditation:
Foundations for Quality Enhancement?

What are the five things that the QEP must do?

What is the title of ETBU’s QEP?

What major is the focus of ETBU’s QEP?

How often do schools receive accreditation reviews by SACS?

. In what month of 2008 will ETBU receive our on-site SACS visit?
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Who are the members of the Accreditation Leadership Team?
Who were the members of the QEP Topic Selection Committee?
Who are the members of the QEP Development Committee?
What are the three student-learning outcomes of the QEP?
What are the QEP’s ten characteristics of servant leadership?
What is the QEP’s definition of Christian servant leadership?
Who is the QEP director?

What are the foci of the QEP?

What is meant by the letters ISI?

What is meant by the letters EIPO?

What is meant by the letters SLA?
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Answers

Southern Association of Colleges and Schools

1957

1998

Quality Enhancement Plan

Core Requirement 2.12

include a broad-based institutional process identifying key issues emerging from institutional

assessment; focus on learning outcomes and/or environment supporting student learning
and accomplishing the mission of the institution; demonstrate institutional capability for
the initiation, implementation, and completion of the QEP; include a broad-based
involvement of institutional constituencies in the development and proposed
implementation of the QEP; and identify goals and a plan to assess their achievement

Enhancing Student Learning Through the Development of Identity and Christian Servant
Leadership

Religion

Every ten years

September

Dr. Bob E. Riley, Dr. J. Paul Sorrels, Dr. John L. Harris, Dr. Jerry Hopkins, Mrs. Karen

Wiley, and Mr. Ned Calvert

Dr. John L. Harris, Mr. Stan Self, Dr. Rick Johnson, Dr. Karen Gentsch; Dr. Virginia Boaz,
Dr. Cole Franklin, Dr. Jane Ogden, Mrs. Shirley Ballard, Ms. Katherine Evans, Mrs.
Alma Ravenell, Ms. Charlotte Dunlap, and Mr. Benjamin Bryan

Dr. John L. Harris, Mrs. Melissa Fitts, Dr. Dane Fowlkes, Dr. Warren Johnson, Dr. Donna
Lubcker, Dr. Lynn New, Mr. Kent Reeves, Mr. Stanley Self, Dr. Jerry Summers,
Mr. Allan Thompson, and Dr. Sarah Watson

Students will demonstrate growth in identity, students will demonstrate comprehension of
the principles of Christian servant leadership, and students will demonstrate an
integration of a developed identity and the principles of Christian servant leadership in a
service-learning setting.

Listening, empathy, healing, awareness, persuasion, conceptualization, foresight,
stewardship, commitment to the growth of people, and building community.

“Encouraging, influencing, and inspiring others through selfless acts of service that are

motivated by an attitude that has an inward awareness of one’s identity, an outward
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concern of the needs of others, and an upward focus upon Christ that produces a desire to
model the Christian life in order to benefit a person, persons, or community”

Dr. John L. Harris

Development of identity and Christian servant leadership
Identity Style Inventory

Ego Identity Process Questionnaire

Servant Leadership Assessment



